


Friday, 9:00am—10:00am in Welch—207

Sustaining a Learning Community: Creative

Collaboration and Dynamic Learning in Action

John F. McCarthy, Boston University
Sandra Deacon Carr, Boston University

This lively session leverages a dynamic learning model to
study creative teams and demonstrate the value and power
of collaboration. We have forged successful relationships
with faculty and students in several creative performance
domains (university singing group, theater troupe, jazz en-
semble, dance team, and athletics) for teaching and learning
about creativity, teamwork, diversity and leadership in our
management classes. Using a combination of live perfor-
mances and video, we integrate creative teamwork into our
core organizational behavior curriculum, which engages stu-
dents more fully and effectively than traditional pedagogy.
We present our model, approach and lessons and seek feed-
back for future improvements.

Friday, 9:00am—10:00am in Welch—208

Learning While “Occupied”: Management

Implications of an Occupy Wall Street World

Mary R. Watson, The New School

The last year witnessed an array of global social movements,
including the “Occupy” movement. Building on one Universi-
ty’s experience with the “Occupy Wall Street” movement,
we will explore how the movement uncovers implicit values
in management education. Collectively, we will pose an-
swers to the question — what can we learn from this move-
ment about how we might change what we are teaching,
who is teaching it, and how learning should occur? Partici-
pants are encouraged to bring their own reflections and ma-
terials developed as a result to share at the session.

Friday, 9:00am—10:00am in Welch—303

Making it Personal: Teaching Interpersonal Skills

through Simulations

William Becker, Texas Christian University

This engaging and thought provoking, session will show par-
ticipant how and why to utilize computer-based leadership
simulations in the classroom. Two different simulations will
be demonstrated and discussed. The discussion will include
student results, reactions, and outcome measures. Finally,
participants will have the opportunity to participate or ob-
serve a simulation in action.
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Friday, 9:00am—10:00am in Welch—317

Self as Instrument: “On My Edge” Development

to Sustain Personal Passion and
Motivate Students

Jill Malleck, Epiphany at Work
Kirsty Spence, Brock University

Management educators, like all academics, may pay more
attention to the development of their course content and
associated subject matter expertise than to their self-
development and personal growth as educator. Using our
experience as leadership coaches, we will discuss how Inte-
gral Coaching™, a method grounded in human development
theory, might also be useful to educators to discover their
riskiest —and most rewarding — growth “edges.” We will ask
the group to consider how “self as instrument” has relevan-
cy to excellent teaching, and lead participants through a self-
discovery exercise, demonstrating how a skilled Coach con-
tributes to one’s ability to learn and grow.

Friday, 9:00am—10:00am in Welch—324

Connecting Today with “Someday”: Practical Ide-

as for Pro-Social and Relational Job Design in

Management Education

Jonathan P. Sims, University of Texas at Austin
Kathryn Dekas, University of Michigan
Brent Rosso, Montana State University

Recent research has explored how relational architecture of
jobs can lead to prosocial differences (cf. Grant, 2007). As
management educators, we are in the fortunate position to
be able to influence the architecture (i.e. design) of our own
jobs, particularly when it comes to teaching. This session
explores how management educators can sustain our own
enthusiasm for teaching by employing methods that
strengthen respectful pro-social ties with our students, and
link classroom content with students’ past experiences and
future aspirations. Presenters will share practical and easily
implemented ideas to stimulate small-group discussion.

Friday, 10:00am—10:30am in Academic South

Refreshment Break

While you enjoy a mid-morning beverage in the Academic
South hallway (close to AS15-AS217 lecture halls), stop by
the publishers’ booths in this same spot. Also enjoy food and
beverages in this same location mid-afternoon as you move
from session to session.
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